


The report also emphasises the importance of our performing arts status to the life
of the school. It draws attention to the important contribution it makes to the local
community as well as contributing greatly to students’ cultural development and their
social, organisational and teamwork skills. At the same time it highlights the significant
improvements in the quality of provision and standards within mathematics since the
previous inspection in 2002 so that this is now part of our second specialist area, maths
& computing;

Our proximity to Telford is particulatly helpful for business links (e.g. three successful
Engineering Education Scheme partnerships in 2007-2008) and work experience, but
we also look out in other directions, with the immediate local community of Much
Wenlock providing excellent support for us in a number of ways.

We work hard to ensure ambitions are high enough to dispel complacency and to reduce
still further the difference in attainment between boys and gitls. In 2007 70% of Year 11
students gained 5+ grades A*-C at GCSE (2006: 69%, 2005: 64%0), with 98% gaining
at least 5+ grades A*-G GCSE passes. Boys’ achievement is often almost as good
as that of the gitls but, where they exist, gender gaps frequently reflect the difference.
In prior attainment on entry. In 2002 & 2003 we gained School Achievement
Awards. A significant number of Year 11 students stay on to follow A level courses
here, based in our Sixth Form Centre and making full use of the adjoining Library
and Study Centre. In 2000, our average A level points score was 280, with results
well above ALIS predictors. Sixth Form numbers are currently 117.

The curriculum provision at KS4 has resulted in significant changes over recent
years, with 5 pathways currently on offer. Our KS4 curriculum has been largely
GCSE based but GNVQ programmes in Business and ICT, along with college
based NVQ courses, are now a strong feature with good provision for those who
require additional support through our Community & Vocational Studies course.
The Increased Flexibility Programme and local partnership working have enabled
us to strengthen a new vocational pathway for a number of students. Our post-
16 curriculum has been mainly Level 3, with 24 subjects offered at AS/A2
including AVCE in ICT. We ate in the process of changing our managed learning
environment and we collaborate effectively in a number of subject areas through
local partnerships.

Subject staff are grouped in departments, with long established Leadership Team
liaison and line management structures. Currently there are 62 teaching staff
(including 14 part time) with 56 support staff. Most teaching staff are tutors, moving
up the school with their groups and delivering the weekly tutorial programme as
part of a Key Stage Learning Team and ensuring continuity of pastoral support.
PSHE is taught separately by a specialist team of teachers, with a new Citizenship
course introduced this year.

Total numbers on roll have increased steadily over the last 15 years or so, and
our buildings have been extended and refurbished to reflect this expansion.
However, we are now planning a complete /21 million rebuild of the school as
the Shropshire One School Pathfinder for the Building Schools for the Future
programme. Itis expected that the new facilities will be opened in September
2010, in good time for the return of the Olympics to Britain in 2012, which is
a fitting tribute to our namesake — and 2009 will also see us celebrating the bi-
centenary of the birth of Dr William Penny Brookes.

Sports, the Arts and extracurricular activities are all features of William Brookes.
Our letterhead is indicative of the wide range of success and achievement including
the renewal of our Sportsmark Silver accreditation and Artsmark Gold. There is
a joint use Leisure Centre on the site, which now needs further development to



enable us to respond to new sporting priorities. As a “Coubertin School” we enjoy not only a rich cultural tradition that
is derived from the life and work of our namesake, Dr William Penny Brookes, but also unique opportunities for Sixth
Form students to undertake activities with partner schools from across Europe and beyond. Our Arts Centre, “The
Edge”, enhances our Music, Dance and Drama facilities. “The Edge” also benefits the wider community of this part of
Shropshire and reflects our great strengths in the performing arts. There will be a new dance studio created for September
2007.

Students and other members of the local community stay on at, or return to, the school out of hours on a regular basis
and the school is an important focus for the local community. We work with the Bridgnorth District Rural Transport
Partnership to provide after-school transport arrangements that help address some of the disadvantages associated with
a sparsely populated rural area, with few or no local public transport systems available. We are a local centre for adult
education and other evening classes and activities. We are an extended school, with very active partnerships with a wide
range of local agencies and organisations.

Visitors to the school continue to comment very positively on the “good feel”. Relationships are good and most people
- staff and students - are happy here. We pride ourselves on providing a secure environment within which individuals
can flourish and the Every Child Matters agenda is prominent. Values are generally traditional, as are standards of
discipline - behaviour is good. Our work on student retention and inclusion is a strength, in partnership with the LA
Children & Young People’s Services and our multi-agency team.

We consider ourselves fortunate to be working in a good school in a beautiful location, with wonderful scenery
and facilities all around us. I hope you will want to join us.

Penny Cooper (Head)

SCHOOL AIMS

1. To create a stimulating, active and effective learning environment that encourages initiative, independence, self-
confident tolerance and a sense of responsibility in all its members.

2. To give every student the opportunity to develop to their full potential.

3. To be responsive to the requirements of students, parents, teachers governors, the local community, the DfES and the
LSC, make working links with our partner primary schools. as well as with local colleges, industrial and commercial
enterprises and community groups and to consult widely with all groups who are involved in the life and activities of
the school.

4. To encourage all members of the school to feel a respect for and a sense of identity with its aims and values.

5. To offerarelevant, broad and balanced range of learning activities that provide a wide variety of challenging experiences
carefully matched to the needs of individuals within the framework of the national curriculum.

6. To create a happy, supportive atmosphere in which there is a firm commitment to a policy of equal opportunities for
regardless of race, creed, gender or ability.

7. To help equip our students to participate effectively in and enjoy fully their personal lives, their family lives, their
working lives and their role in a democratic society.

PERFORMING ARTS COLLEGE AIMS

1. To raise standards of achievement in each performing arts subject, through the increased quality of teaching and
learning,

2. Toextend curriculum opportunities in the performing arts subjects including cultural, creative expressive a technological
enrichment.

3. To increase take-up of and interest in the performing arts subject courses, particulatly post 16.

WILLIAM BROOKES IS A NON-SMOKING SCHOOL



